
Our people are the most valued element of our company. 

Have a sick child at home? We understand family comes first. We have implemented the technology so that our 
team members can work from home when family calls. Have a mid-afternoon appointment? No problem! You are 
in charge of your schedule. We understand that life happens at all times of the day, not just outside of office hours. 

SGA offers a generous PTO plan and 10 paid holidays. You won’t know what to do with all this free time! Are you 
a Veteran? To show our appreciation for our Veterans, we give them an extra paid holiday on Veteran’s Day. 

We want you to retire, and to help you reach your retirement goals, SGA offers a matching contribution. 

SGA cares about our team members and their families, so we want to make sure you and your family are covered 
in case of an accident by offering company paid life insurance and long-term disability. 

We have your wellness needs covered! SGA pays for 50% of employees’ premiums on Dental, Vision, and Short 
Term Disability. We also offer a generous contribution toward Health Insurance premiums. And, if you don’t need 
health insurance then the premium contribution goes back into your paycheck!

For every exam you pass, SGA will reimburse you the testing fee. We also have established a mentorship program 
so that you can achieve licensure with less stress. 

No problem, with four office locations throughout the Midwest, we have you covered should you need to relocate. 

We actually have fun at work. Free lunches, team building, contests, treats, birthday recognition, walking club and 
an employee newsletter are just a few of our many additional perks. 

Stone Group believes that employees deserve a pleasing work/life balance. Our work is challenging, so we strive to promote a happy, energetic culture. 
Below are just a few perks you will find when working for SGA:


